
 

 

Job Title: Club Development Officer – Women & Girls (22.5 hours per week – 0.6 FTE) 

Employer: 

 

Scottish Squash Ltd (SSL) is the governing body for squash in Scotland, 
recognised by sportscotland, the European Squash Federation and the World 
Squash Federation. SSL is a company limited by guarantee, with a Board of 
Directors elected by the members. 

Reports to: Head of Development 

Who Reports to 
the Job Holder: 

n/a 

Context: Scottish Squash are the national governing body for squash in Scotland, and 
are currently working towards our strategic plan, “A Sport For Health”, where 
our main aims are to bring the ‘world’s healthiest sport’ and all of its benefits to 
as many people from as many backgrounds as possible. 
 
The Club Development Officer (Women and Girls) is a key member of the 
Scottish Squash Development Team, a dynamic, energetic team who support 
the development of squash across Scotland.  
 
Recent research has shown a significant under-representation of women and 
girls taking part in squash in Scotland, and Scottish Squash recognise the 
importance and impact that targeted positive action schemes have on making a 
real change in participation and membership demographics. 
 
This post will look to capitalise on the successes of our pilot programmes to put 
a greater emphasis on working with clubs and key partners to enhance the offer 
for women and girls to take part in squash. 

Job Purpose: 

 

The Club Development Officer (Women & Girls) will support clubs across 
Scotland to grow and sustain female participation in squash in Scotland. They 
will also oversee the development, delivery, monitoring and evaluation of: 
 

• H//T SQUASH 

• G/RLS DO SQUASH 

• Accessing Free Sanitary Products via Clubs 
 
They will work with our main equality partner, Scottish Women in Sport, to 
develop a G/RLS DO SQUASH toolkit that will drive culture change in Scottish 
Squash clubs. 
 
Additionally, they will work with the Head of Coaching & Competitions to ensure 
all women and girls that come through our programmes have a clear pathway 
into competitive squash competitions specific to their ability level and create 
competition opportunities where there are gaps. 
 
They will also work to help clubs develop by helping to establish any women 
and girls who come through our coach education pathway, creating and 
developing a sustainable female coaching workforce to inspire and develop the 
next generation of female squash players. 
 
Furthermore, they will empower women and girls to engage with squash in 
whatever capacity they desire, and to facilitate that interest to be as good as 
they wish to be in their respective field.  

Location: This role is flexible and can be based in either: 

Edinburgh 

Oriam, Heriot Watt University 

https://www.scottishsquash.org/h-t-squash/
https://www.scottishsquash.org/g-rls-do-squash/


 

Edinburgh, EH14 4AS 

Or 

Glasgow 

sportscotland, Doges 

62 Templeton Street, Glasgow 

G40 1DA 

Salary: SSL Grade 3 £22,500 per annum (pro-rata for 22.5 hours per week – 0.6 FTE) 

Contract:   This position is a part-time position (22.5 hours per week – 0.6 FTE) 

• Working hours are flexible and we operate a Time Off In Lieu (TOIL) 

policy 

• This role requires occasional weekend and evening work  

 

Scottish Squash is committed to creating an inclusive and diverse working environment and is proud to 
be an equal opportunities employer. We welcome and encourage applications from anyone regardless 
of age, ability or disability, ethnicity or nationality, gender or gender identity, pregnancy or maternity, 

religion, sex or sexual orientation. 

 

To apply, please complete the Application Form provided via the website link below.  

Candidates are also invited to complete the Equal Opportunities Monitoring Form, also available at 
the link below. 

Completed applications should be emailed to info@scottishsquash.org 

We apply a blind-recruitment process for shortlisting to remove potential unconscious bias and 
ensure a fair and equal recruitment process. 

https://www.scottishsquash.org/vacancies/#top  

Closing date: 23:59 on Monday 2nd December 2019 

For an informal discussion, please contact David Fallon (Head of Development) on 07908 798 133 
or Garry McKay (Chief Operating Officer) on 07483 909 720. 

 
 

Key Responsibilities 

 

• Develop an annual work programme in partnership with the Head of Development, to include 

the delivery of agreed targets for female participation and membership. 

• In conjunction with clubs and facilities, coordinate and deliver SSL programmes to increase 

and sustain female membership, maintaining records of all activities and monitoring of results 

against targets. 

• Working cooperatively with local and national partners, including sportscotland partnership 

staff, and, where required, attending regular partnership meetings. 

• Attending meetings where required including club/committee level meetings, regional 

association meetings and AGMs where appropriate. 

• In partnership with the Head of Coaching, recruit, retain and develop a network of volunteers, 

coaches, leaders and teachers; who in turn deliver opportunities for women and girls to 

participate in squash. 

• Ensuring adherence to and compliance with all SSL’s policies and procedures and 

participating in training and coaching where required. 

• Responding to enquiries in a timely manner, keeping appropriate records. 

• Assisting with any other duties as reasonably required in order to enhance the business and 

strategic plans of SSL. 

mailto:info@scottishsquash.org
https://www.scottishsquash.org/vacancies/#top


 

Person Specification 

 

Personal Qualities/Abilities: 

• Ability to communicate with a broad spectrum of people 

• Focused with attention to detail 

• Ability to engage with key partners and maintain good working relationships 

• Passionate and committed to growing the sport 

 

Time Management: 

• Very good organisational and time management skills 

• Project management skills 

 

Influencing & Relationship Management: 

• Ability to work independently and within a team 

• Willingness to explore new opportunities to achieve desired outcomes of the role 

 

Technical Skills: 

• IT confident (Scottish Squash use Microsoft Office 365) 

 

Other (Essential): 

• This role requires attendance at meetings/events across the defined geographical area, and 

occasionally more widely across Scotland, including to the Head Office in Edinburgh  

• Visa/right to work in the UK 

• Individuals will be asked to become a member of the Protecting Vulnerable Groups scheme 

and to make a self-declaration of any relevant convictions or investigations 

• Child Protection training or willingness to undertake training – and any other training deemed 

necessary for the role. 

 


